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•



•

of EE on the student’s attitude towards 

– –

student’s learni
competences, and educator’s knowledge and skills. 



–
–

team’s developmental stages is not enough to fully 

“patterns of behavior” (Driskell et al., 2017, p. 486) 
and team development as “the overall set of group 
processes reflecting a team’s actions and behavior” 

performances based on the teacher’s 

to reflect on the team’s project process. As our case 



the “team members’ shared, organized 

knowledge about key elements of the team’s 
relevant environment” (Mohammed et

team members’ relations, characteristics, and 

members are “on the same page.”

plex a team’s SMM is, the 

team members’ behavior as they adapt to the team 

– –

–
– shape an individual’s behavior. This relation 

team’s progress and are constantly refined 















the attitude of “taking everything for 
granted” by some team members. That means that 

didn’t participate in 



determines the team’s interpersonal and task





gets used to each other’s 

positively to the team’s and the project’s wellbeing, 

the team members’ work methods and levels of 

the team’s 

When a role does not suit the team’s progress and 

demanded by the team’s current 

team’s understanding of their role, the 

no longer shares the understanding of the team’s 



team quits or fails the project. It means the team’s 

demands and members’ behavior are 

standing of each other’s roles and the environment 

each other’s expectations and match their behavior 

describe the understanding of the team’s work



roles share the same impacts on the team’s working 

they consist of “

and control” (p. 34). These skills are also essential 





interviews show a risk for students to be “stuck” 

–

–

historical review of Tuckman’s model of small 

–

–



Chen, M. H. & Agrawal, S. (2018). Exploring student’s 

–

–

–

–

–

–

–

–

–

–

–

–

–

entrepreneurial‐directed approach to 

–

–



–

Hytti, U., Stenholm, P., Heinonen, J. & Seikkula‐Leino, 

–

(2009). Students’ Perceptions of 

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–



–

–

–

–

–

–

–

–

–

–

–

–

development teams’
—

–

–



evaluate entrepreneurship education’s (EE) impact 

students’ entrepreneurial motivation (EM) or 

determine students’ entrepreneurial motivation 



nts’ entrepreneurial skills and 

“developing the mindset, skillset, and practice 
necessary for starting new ventures” (p.10). The 

motivation influences decisions and that peoples’

students’ entrepreneurial activity, it should 

regarding the effects of EE on students’ EM. On the 

students’ EM after attending entrepren

found negative effects of EE on students’ EM due 



EE and students’ EM, such as 
students’ background (Sui et al., 2017), attitudes, 

results regarding the effects of EE on students’ EM. 

Students’ Intrinsic and Extrinsic Motivation 

between students’ intrinsic and extrinsic 

students’ intrinsic 

its effects on students’ entrepreneurial motivation 



students’ EM (Farhangmehr et al., 2016; Hsu et al., 

underlying dimensionality of both students’ 

between EE and students’ EM is limited to 





second stage is called the “EM change context”, as 

became evident that students’ EM is driven by 







“I have had a risk

enhance my low fear of failure, I guess.” 

“I did not really have [an entrepreneurial] 

that.”(Anonymous 2)

“My 

the same way they did.” 

motivation is determined by entrepreneurs’ 

positive external influences on students’ 

called “sense 

appreciation”. This is evidenced from various 

“One factor that spurred me on the most and 

belong to it yourself.”(Dustin)



“Since I already have 

’ EM is called “eagerness to drive 
change”. This refers to extrinsic drivers such as 

“I was extremely motivated by the idea of 

most motivating.” (Felix)

“For me, the competition was always very 

increased as well.” (Celine)

“The fact that one could always see a certain 



my own business later on.” (Lukas)

participants can be described as “powerlessness 
driven by unfavorable course structure”. Here, the 

students’ motivation (Nawaser et al., 2011). 

students’ output (Forsyth, 2019; Gifford et al.



“Well, of course, [...] [new venture creation] 

challenges motivated me.” (Anonymous 5)

students’ original motives, meaning a change in the 

“Positive feedback has led me to be more 

the course.” (Dustin)

’s



patterns regarding the interplay of our participants’ 

of their’ EM. 

the interplay of students’ initial motivation, 

barriers’ negative effects are mitigated. This 

“That is why my motivation went down a bit, 

considered starting this business.” (Celine)

“As a group, we were sometimes very 

demotivating at times.” (Elif)

development of students’ EM due to the perceived 

“So I was very lucky with my group. At the 

other to continue after something like that.” 

“I also particularly liked th

through personal coaching and so on.” 

“The knowledge gained through the process 



factor of my motivation.” (Anonymous 4)

the extrinsic drivers, and indicate that students’ 

positive group dynamics, lecturers’ support, and 

“When we were given the task of choosing 

realize all of them.” (Isabel)

“This often changes in the first semester 

so uninteresting.”(Anonymous 1)

students’ entrepreneurial motivation

“At the beginning, I would never have 



also had the support of the lecturers.” 

“One lecturer just didn't believe in our idea 

that this outweighed” (Isabel)

“Sometimes it seemed like some coaches did 

demotivated.”(Anonymous 4)

“There are students 

rather be an employee.” (Anonymous 3)

“When, in the end, we realized that our idea 

was demotivating.”(Anonymous 7)



students’ EM.

students’ entrepreneurial motivation during 

which factors influence students’ EM in the context 

, students’ EM,

students’ responses to EE and its implications on 
their EM. Furthermore, it highlights students’ 

understanding the dimensions of students’ intrinsic 

examining students’ intrinsic and extrinsic EM in 

by examining students’ intrinsic and extrinsic EM 

of differences in students’ EM. 

of EE on students’ EM (Hägg & Gabrielsson, 

ng how students’ 

balance of students’ intrinsic and extrinsic 

increasing students’ EM and the perceived barriers 
decreasing students’ EM during the course. 



increases students’ EM. Instead, they need to be 
students’ intrinsic and 

students’ EM positively

individualities in students’ reactions to faced 

increasing students’ EM and 

focuses on the development of students’ EM during 

development of the students’ entrepreneurial 

role of contextual factors affecting students’ 

more interviews and consider students’

to better understand the origin of students’ initial 

exploring students’ entrepreneur

understand how students’ intrinsic and extrinsic 

–



–

Charmaz, K. (2008). „Grounded Theory as an Emergent 
Method“. Handbook of Emergent Methods, 155–

–
Cohen, S.G. and Bailey, D.E. (1997), “What makes 

shop floor to the executive suite”, Journal of 

country evaluation of Ajzen’s model of planned 
–

–

–

–

–

–

skills and support in graduate self‐employment. 



towards students’ entrepreneurial motivation. 

Hytti, U., Stenholm, P., Heinonen, J., & Seikkula‐

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–



–

–
–

–

–



Identifying Obstacles in Building Corporate Accelerators: 
A Systematic Literature Review



•

•

pitch event or “demo day” where the startups pitch 

Prior studies have revealed corporations’ several 



niec & Żur, 

hen, 2013; Crișan et al., 2021). 











(Urbaniec & Żur, 2021). Moreover, this can be 



the parent company (Crișan et al., 2021). 

hierarchy, and risk management (Urbaniec & Żur, 

other's values and expectations (Urbaniec & Żur, 

(Urbaniec & Żur, 2021). By incorporating an 





who can support the startups’ growth and 

strategic objectives (Crișan et al., 2021; Gutmann 

focus on growth and innovation (Crișan et al., 





terms like “corporate accelerators”, which may 



–

Crișan, E. L., Salanță, I. I., Beleiu, I. N., Bordean, O. N., 

–

Dempwolf, C. S., Auer, J., & D’Ippolito, M. (2015). 



–

–

–

–

I. (2020). It’s a 

Urbaniec, M., & Żur, A. (2021). Business model 

https://doi.org/10.1111/j.1467-9310.2009.00580.x
https://doi.org/10.1111/j.1467-9310.2009.00580.x




The Entrepreneurial Identity of the Second-Generation 
Migrants during the Covid-19 Pandemic

generation ethnic entrepreneur’s 



consider continuing in their parents’ business most 

–
–

generation migrants’ entrepreneurial identity in the 



entrepreneurship is defined as “a set of 

background or migration experiences” (Waldinger 

based on the group’s country of origin, average 

considerable impact on Germany’s economy. 

called “push approach”: migrants are 

having “made it” (the so called “pull approach”: 



up “Lime” lost about 80% of its 
value. The company’s 2019 fundraising (310 

embeddedness approach, an individual’s 

An individual’s level of embeddedness in the 

dual’s behaviour is influenced 



their parents’ footsteps, both in non

have different access to the host country’s primary 

“transnational capital” (Vanhonacker et al., 2006). 

ethnic entrepreneurship are related to “push” and 
“pull” factors that 



immigrants live and work in their parents’ 

ongoing “working on identity” refers to the fact that 

interaction. This is also supported by Sarasvathy’s 

individuals’ actions in the entrepreneurial



Verver (2013) examine the meaning of “ethnic” 

called “Chinese way of doing 
business”, which is seen as an expression of 

’s (2017) 

entrepreneurs’ role perceptions due to the influence 

entrepreneurs’ own per

external effects on one’s own perception as well as 



people’s experiences (Crouch & McKenzie, 2006). 

eurs’ lived experiences. 







Tamil community in family business, father’s 

called “others”. Throughout this process, the data 

were grouped into six categories: father’s 

“besides”, feeling responsible, and becoming an 

restaurant. Entrepreneur A had the role of a “Joker” 





the role of a “joker” in the family business, evolved 

low level of education and their parents’ 

migrant’s “perceived role in the family business” in 

entrepreneurs’ family businesses. The business is 
reneurs’ 

“During Corona, we got into debt and a 



bank.” (Entrepreneur A)

the future. Naming the restaurant after their sons’ 

“The business is in my name. As a young 

with my business more” (Entrepreneur C)

“I started drinking more alcohol to escape 

was desperate and frustrated” 

Entrepreneur C’s life during the pandemic and his 

“I didn't do anything else after school. 

be financially independent one day” 

“ambitious and 
hardworking person”



“

”

because he was at the centre of the business’s 

are proud of their sons’ development during the 

a “libero”. I was just everywhere. After 

“Libero” in soccer refers to a defensive player, who 

tes to “free man” in Italian (Escher, 2017). 

–



generations’ expectations regarding who will 

in the second generation’s name, the family 

for the entrepreneurs’ family businesses. In 

“

”

the business’s success. This self



everybody’s satisfaction. During the pandemic, a 

“

”

“

”

Entrepreneur C’s desire for independence is clear. 

want to “expand the family business” 

“

”



entrepreneurs’ motivation to take charge of the 

generation ethnic entrepreneur’s 

community’s support during the pandemic of the 
generation ethnic entrepreneurs’ family 

generation ethnic migrant’s “relationship with the 
community” in 4.2.2 in th



“

ourselves”

“

”

A’s statement:

“

”

discussed the entrepreneur’s mental stress. He 

–





the individual’s perspective, social capital refers to 
the entrepreneur’s personal network of mutual trust 

arents’ social networks influence the 

entrepreneur’s family business, which 

for each other’s work. By having individuals from 

business instead of the ethnic entrepreneurs’ own 



“

”

Employee B’s statement. The employees and the 

Referring his team as his “second family” is 

“

”

“

”

Employee C has noticed Entrepreneur C’s 

“familiarity” (Pearson et al., 2008) extends beyond 



O’Dwyer, 2012; Watson, 2009). However, when 

Moreover, researchers examined scientists’ 

referred to “family dynamics” in 4.2.3 in the 

generation migrants’ 



“

”

“irresponsibility and a lack of motivation 
in life”

“the responsibility for 
this part of the family business”

entrepreneurs’ efforts also led to a better 

“

”

now calls his father “partner”. Before the 

“

”

“

”

in the family to take over the father’s 

Entrepreneur A’s Drawing 2. During the early days 

Germany had to close. In Entrepreneur A’s 



ue to his parents’ language barrier. 

influences the young entrepreneurs’ relationship 

“

”

significant impact on the siblings’ relationship, as 

Ibrahimi et al., 2020). Rigg and O’Dwyer 

–



“

like a “jumper”. I worked somewhere else. 

”

A “jumper” is someone who periodically or 

“

”

–

“

”



turning point in his friend’s personality 

“

”

“

”



examination of the “soci
culturally constructed identities of entrepreneurs” 

–

–

–

that entrepreneurs’ decisions are both enabled and 

“current self” and toward a highly desirable 
“emergent identity” –



ethnic community’s social support network and 

and growth are explained by the entrepreneur’s 



generation ethnic entrepreneur’s 



interviewed rejected their parents’ business 

their parents’ situation. This highlights the different 

economy. In particular, the ability to use one’s 

placing too much emphasis on the family’s origin 
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Hofstede, G. H. (1980). Culture’s Consequences: 
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review. In Ma^ıtrise en sciences de 
l’administration –

–

–

–

–

center on China’s transnational relations.
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–
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